Pimenns
crnenia/rizoBaHol BUEHOI paju
npo NPHCYIKEHHS CTyIeHs A0KTOpa Pistocodii

CneuiamizoBaHa  BueHa paga _ CyMCBbKOrO  HAIIOHAJNBbHOIO __ arpapHOr0  YVHIBEPCUTETY
(mOBHE HAWMEHYBAaHHS 3aKJIaJy BHINOi OCBITH (HAyKOBOI

MiHicTepcTBa OCBITH i Hayku Ykpainu, M. Cymu. NIpUIHSIA PiIIEHHS

YCTaHOBH), T NOPSAKY BAHHSA \ POIOBOMY BIIMIHKY ), MiCTO)

NPO NMPUCYKEHHS CTymeHsi nokropa ¢inocodii ramysi 3Hanp 07 — YnpaBiiHHA T4 aAMiHICTPDYBAHHSA _
(ramy3s 3HAHb)

Ha MiACTaBi NPWIIOAHONO 3aXUCTy AUCepTawii « YIpaBIiHHS NEePCOHANOM 3akianiB ocBiTH B Kutai» (aHrm.
«Personnel management of educational institutions in China»)
(na3Ba JEcepTanii)

3a cremianbHicTEO 073 — MeEHEeIKMEHT
(xox 1 HaliMEHYBaHHA coemianbHOCTI BimmoBimHo a0 Ilepemiky ramysed 3Ha®HD i
CHELiaNbHOCTEHM, ‘32 SKHMH 3NIHCHIOETHCA MIATOTOBKA 3700yBaviB BHIIOI OCBITH)
« 18 » xBiTHa 2023 poky.

Cs IOanbtoanb / Xia Yuanyuan 1984  pOKy HapOIKEHHS,
(npi3BHImE, iM's, MO 6aThKOBi (y pa3i HASBHOCTI) 3100y Baya)
rpoMazsiHKa Kuraiicekoi HaponHoi PecriyOniku ,
(Ha3Ba JeprKaBH, TPOMAITHAHOM SKO1 € 300yBa4)
ocBiTa Bula: 3akinuumay 2012  powi  XeHaHCbKuii yHiBepcuteT, MicTo Kaiiden, npopinmis

Xenanb (Kuraiicbka Haponna Pecny6utika)
3a criemjanbHicTio  JIOIIKiIbHE BUXOBAHHS

(3a AUIIOMOM)

Y 2018 poui Bcrymuna a0 acmipantypu CyMCBKOro HAaILiOHAJbHOTO arpapHOrO YHiBEPCHTETY
MinicTepcTsa ocBiTH i HaykH Ykpainu, micto Cymu, YkpaiHa, 3a cnenjanbHicTio 073 — MeHemKMEHT.

Juceprauito BukoHaHo y CyMCbKOMY HalliOHaIbHOMY arpapaoMy yHiBepcureri, M. Cymu, MOH Ykpainu
(uaiiMeHy BaHHA 3aKJIaJly BHINOi OCBITH (HAYKOBOi yCTAHOBH),
MiANOPAAKY BAHHA, MiCTO)

Hayxkosuii kepiBHuk (kepiBuuku) CrosHens Hatanis BanepiipHa
(upi3Bumie, iM's, 0 GaThKOBI (Y pa3si HAIBHOCTI),
JIOKTOD €KOHOMIYHMX Hayk, npodecop, npodecop kabenpu meHemkmenTy imMeHi npodecopa JL1
Muxaitnosoi, CYMCBKOIr0 HalliOHAJILHOTO arpapHOro YHiBEPCUTETY
(HayKOBHii CTYIiHb, BYCHE 3BAHHA, MicIle poOOTH, MOCaza)

3no6ysauka Mae 17  HaykoBuX MyOJiiKaiiif 3a TEMOIO AuCepTallii, 3 HUX __ 6 cTaTel y HayKOBUX
daxosux BunaHHAX YKpaiHu, 3 CTATTi y BUIAHHSIX, 5Ki BKJIIOYEHI 1O Mi>KHAPOJHHX HAyKOMETPHYHUX 6a3
nanux Scopus Ta/a6o Web of Science Core Collection), 8 - inumi my6mikaui.

Bubpani ny6ikauii, B sKUX BiioOpaXkeHO pe3yJIbTaTH AUCEPTALiHHOro JOCIi JUKEHHS:

1. Xia, Y., Qu, D., Stoyanets, N., & Zhao, H. Policy evolution of personnel management in
Chinese educational institutions: A comprehensive policy circle analysis. Problems and Perspectives in
Management. 2022. 20(4), P. 544-559. URL: https://www businessperspectives.org/
https://doi.org/10.21511/ppm.20(4).2022.41 Scopus

2. Qu, D, Shevchenko T., Saidani M, Xia, Y., & Ladyka, Y. Transition towards a circular
economy: the role of university assets in the implementation of new model. Detritus. 2021. 17(4), 3-14.




URL: https://digital.detritusjournal.com/ https://doi.org/10.31025/2611-4135/2021.15141 Scopus.

3. Xia, Y. Personnel Management of Educational Institutions, Foreign Experience and
Comparisons Between China and Malaysia. International Scientific Journal “Internauka”, Series:
"Economic Sciences”, 2022. Ne 8, P. 1-18. https://doi.org/10.25313/2520-2294-2022-8

4. Xia, Y. Evolution and development of methodological approaches for personnel
management in Chinese educational institutions. Haykoeuii sichnux (Oecbko20 HAYIOHANTLHO20
exoHomiuyno2o ynieepcumemy 2022. Ne 8 (297). C. 7-11 DOI:10.32680/2409-9260-2022-8-297-7-16

VY nuckycii B3siM y4acTh rojioBa i YIEHH CHEeLiali30BaHOI BYEHOI pagd Ta MPHCYTHI Ha 3aXHCTI
¢axiBui:

1. TI'eenko Muxaitio MukojaioByY, KaHANUIAT €KOHOMIYHHMX HAVK, IPO aBilyBay K U

dinanciB, OaHKiBCbkOi cmpaBu Ta _crpaxyBaHHs, CyMCbKWI HaliOHAJIbHWN _arpapHuii
YHIBEPCHUTET; OLiHKA MO3UTHUBHA 0€3 3ayBa’keHb.

2. KneuoBa Haranis BononuMupiBHA, KaHIWIAT €KOHOMIYHMX Hayk, JIOLEHT, JOUEHT kadenpu
MiXKHapOnHHUX BifIHOCUH, CyMChbKHii HalllOHAJIbHUI arpapHHi YHIBEPCHUTET; OLHKA MO3UTHBHA
0e3 3ayBaXKeHb.

3. Buacenko TersHa AHaroniiBHA, JOKTOp €KOHOMIYHHMX Hayk, npodecop, 3aBinyBau kadbenpu
€KOHOMIKH, Il AMPUEMHUIITBA Ta OpraHizauii 6i3Hecy, XapKiBCbKUil HALl OHANBLHUN EKOHOMIYHUM
yHiBepcurter iMeHi CemeHa Ky3Hels; oLiHka NO3UTUBHA Oe3 3ayBaXKeHb.

4. Ilixona Tersana HukomumiBH OKTOp E€KOHOMIYHHX Hayk, mpodecop. mpodecop kabenpu

Oi3zHec-ekoHOMIKM _Ta mianpuemuuira JIBH3 "KuiBChbkuii HaliOHaJbHUN _€KOHOMIYHHI
yHiBepcureT iMeHi Bannma 'erbMana”; ouiHka Mo3WTHBHA €3 3ayBajkeHb.
5. Coxaup InnHa BitajiiBHa, JOKTOD E€KOHOMIYHHMX Havk, mnpodecop. mnpodecop kadenpu

MeHe/kMeHTy imeni mpodecopa JLI. MuxaitnoBoi, Cymcekuil HaliOHaNbHHMN arpapHuii

YHIBEPCHUTET; OL{iHKA MO3UTUBHA 0€3 3ayBaXKEeHb.

Pe3yIbTaTH roJ0Cy BaHHS:
«Ba» 4 / 4 wré)  unewis panm,

«IIpotu» o YJIHIB pajH,

Ha nmincraBi pe3ysbTaTiB BiAKPUTOrO I'OJIOCYBaHHSI CTieIiajli30BaHa BYE€HA pajia MPUCY KY€
Cs HOanbioanb / Xia Yuanyuan
(mpizBume, iM's, 0 OAaTHKOBI (Y pasi HAABHOCTI) 3100yBa4a y JABATPHOMY BiIMIHKY)
CTyniHb / CTyneHs AokTopa ¢inocodii 3 ranysi 3Hanb 07 — YipaBiiHHA Ta aAMIHICTPYBAHHS
(ramy3p 3HaHb)

3a CIeLiaJbHICTIO 073 — MeHeDKMEHT
(xox i HaliMEHYBaHHS CICIIATLHOCTI BiAnoBiaHO 10 ITepemiky ramy3el 3HaHS i
CHENIaTbHOCTEH, 33 IKAMH 3IHCHIOETHCS MATOTOBKA 3000y Ba4iB BHIIO1 OCBITH)

T"onoBa cnierianizoBaHoOi
BYE€HOI paau Coxasnb LB.

(mpi3Buine, iHiniamm)
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