Penensis
n.e.H., npodecopa, npodecopa kapeapu menexMenty iMmeHi JI.I. Muxaiinosoi
CyMCBKOT0 HallloHaIBHOTO arpapHoro yHiBepcutery Coxanb Innm BiTamiiBHu
Ha JucepTaliiiHy poboty acrnipanTta kadeapu o0JiKy 1 0NoIaTKyBaHHS
JIi Best (Li Wei) Ha Temy «YrpaBiiHHS JIOACEKUMU PECYpPCaMU B OCBITI»
(a1 «Management of the human resources in the education»), nonanoi Ha
3100yTTs cTyneHs TokTropa ¢inocodii 3 ramysi 3Hanb 07 - YnpaBiiHHS Ta

aaMIHICTpyBaHHSA 3a crerianbHicTio 073 - « MeHeHKMEeHT»

1. AKTyaJIbHICTh TEMHU QUCEpTAIil

HaiiBaxJIMBIIIOI CKJAJ0BOK0 MEHEIKMEHTY € JIIOJACBhKI pecypcHu,
OCKUJIBKM M€Ta JISIbHOCTI MIANPUEMCTB, YCTAHOB, OpraHi3aiiii J10CSTaeThCs
3aBASIKA TPYAOBOMY MoTeHiany. [lutanHs ynpaBiiHHS JIIOJICBKUMU pecypcamu
y pi3HUX cepax € akTyalbHUM MOCTiHHO. OCOOIMBOT aKTyaJIbHOCTI 3a3HaueHa
npobieMaTuka HaOyBae B YMOBAaX CbOTOJEHHS, aJke TYpOyJIEHTHICTh
€KOHOMIYHOI CHCTE€MH, I1HHOBAIIMHI 3MIHM MOTHUBYIOTH JUIS MOJAJBIIOTO
YIOCKOHAJICHHS MPOLeCy YIPaBIiHHS JIIOJICBKUMU pecypcamu (B T.4. B OCBITHIN
aisuibHOCT1). BpaxoBytoun o3HadyBaHe, HEOOX1IHO 3a3HAYUTH, IO AHUCEpTaLliiHa
po6orta JIi Bes (L1 Wei) Ha Temy «YTpaBliHHS JIOJCbKUMU pecypcaMu B OCBITI»
(anrn. «Management of the human resources in the education») € akTyanbHUM Ta

MNCPCIICKTUBHUM HAYKOBUM HAIIPAMOM, AKEC Ma€ TCOPCTUYIHC 1 IMPAaKTUYHC 3HAYCHHAI.

2. 3’430k aucepTaniiiHOl po00OTH 3 HAYKOBOK TEMAaTHKOIO

Tewma nuceprauiitnoro gocnipkeHHs Jli Bes € ckiiaoBoro HayKOBO-A0CTITHOT
pobotu kadenpu o6miky 1 onogatkyBaHHs CyMCBHKOTO HalllOHAJIBHOTO arpapHOro
yHiBepcuTeTy (Ykpaina) 3a Ttemoro: «TeopeTwuHi, METOJOJIOTIYHI Ta MPaKTUYHI
acrekTu TpaHcopmarlii popMyBaHHS Ta ayJuTy OOJIIKOBO-3BITHOI KOMIIOHEHTHU
YIOpaBIiHHS MIANPUEMCTB (YCTaHOB, Oprasizaiiil) B TpaHCHAPEHTHUX YMOBax
1HHOBAIIIITHOT eKOHOMIKW» (HOMep aepxkpeectparii 0122U001378), y mexax sikoi
JTMCEPTAaHTOM OOTIPYHTOBAHO 3 TEOPETHKO-METOIOJOTIYHOI TMO3MIlT MPiOpUTETHI

HaIpsMH, COCOOU YIIPaBIiHHS JIIOJCbKUMU PECypcamMu B OCBITI.



3. HaykoBa HOBH3HA OJepPKAHUX Pe3yJabTATiB

O3HalioMJICHHS 31 3MICTOM JAHMCEepTallli, BHUCHOBKaMH, PEKOMEHJAIlIsSIMH,
JI03BOJIsI€E MIATBEPIUTH HASIBHICTH €JIEMEHTIB HAYKOBOI HOBU3HHU Yy PEIECH30BaHIM
poooTI.

HoBi HayKkOBI MOJIOKEHHS, $KI OJEpKaHi OCOOMCTO aBTOPOM Ta
BUHOCSITHCSI HAa 3aXUCT, MOJISITAI0Th Y HACTYITHOMY

- BIEPIIE TUCEPTAHTOM PO3pPOOJICHA MOJACIH OLIHKH KOMIIETEHTHOCTI
BUKJIAJ[aviB, SIK IHHOBAIIITHOTO 1HCTPYMEHTY YHPABIIHHSA JIOJICBKUMHU PECYpPCaMH,
saka 0a3yeThCsi HAa 3aCTOCYBaHHI YOTHPHOX PIBHIB OLIIHKA (OCHOBHHUX SIKOCTEH,
MeJaroriyHoi KOMIETEHTHOCTi, HAYKOBOI KOMIIETEHTHOCTI Ta KOMIETEHTHOCTEH
COIIIAJILHOTO  XapakTepy) Ta mepeadadyae BUKOPHUCTaHHA 22 TOKa3HUKIB
KOMIIETEHTHOCTEH, 110, Ha BIAMIHY BIJI ICHYIOUHMX MOJEICH, J03BOJSE HE
ITHOPYBAaTH ypaxXyBaHHS MOKJIMBOCTEM NPOQeciiHOro PO3BUTKY BHUKJIAJadiB, a
TaKoX 17eHTU(]IKYBaTH TMOKA3HUKHU, SKI MIATBEPKYIOTh HEraTUBHI TEHIEHIIIT
PO3BUTKY KOMIIETEHTHOCTEN BUKJIaJaviB.

- YIAOCKOHAJIEHO CTPYKTYpHY MOJ€Nlb  YIPaBIIHHS  JIOJICBKUMHU
pecypcaMu B OCBITI, sIKa € €(DEKTUBHUM IHCTPYMEHTOM MEHEKMEHTY B yMOBax
uudpoBizailii, OCKUIbKM CIIPSIMOBaHA HA OLIIHKY 0a30BUX, NEAAroriyHuX, HAYKOBUX
Ta COLIAJIBHUX KOMIIETEHTHOCTEM, 1110, CBOEIO Ueproro, 3ade3reuye IpOBEACHHS B
MPAKTUYHOMY aCIIEeKTI JI1€BOi OLIHKHU JIsNIbHOCTI BUKJIA1ayiB;

- YIAOCKOHAJIEHO TMEpeNiK ICHYIOYUX MPOMO3HUIlll IIOA0 OpraHizarii
KOHTPOJIIO, SIK CKJIaJIOBOi KOMIOHEHTH MEHEIKMEHTY JIFOJCHKUX PECYPCIB B OCBITI,
gKa B MPAKTUYHOMY AacHEeKTl MOBMHEH OyTH CHPSMOBAHUN Ha KOHTPOJIIOBAHHS
MUTaHb, OB’ I3aHUX 31 CTUMYJIIOBAHHSM (Haropojamu) BUKIJIa1a4diB, pallioHAIbHUM
PO3MOIIIOM Yacy Ta HABAaHTAaKEHHS, KOHKYPCHUM BI1OOPOM Ta PO3BUTKOM, IO
J03BOJIUTh TOOyayBaTu €(EeKTUBHY CHUCTEMY YIPaBIIHHS Ta CTUMYJIIOBaTUME
PO3BUTOK KOMIIETEHTHOCTEN BUKJIA1aviB;

- YIAOCKOHAJIEHO METOJWYHUN MIiAXiJA MO0 YIPaBIIHHS JIOJICBKUMHU
pecypcaMu B YyHIBEpCHUTETaX, B OCHOBY SIKOTO IOKJIQJ€HO BpaxyBaHHS OIIIHKH

MOTHUBAIlli JOCSATHEHb BHKJIAJa4yiB B SIKOCTI OJHOTO 3 OCHOBHHMX (pakTopiB



YIPaBIIHCHKOIO MPOIIECY Ta PE3yJIbTaTH MOPIBHIBHOTO aHAJI3y KJIIACHYHHUX TEOPIi
MOTHBAIIII;

- Ha0yJI0 NOAANBIIOr0 PO3BUTKY BuKopucTanHs SWOT-ananizy B
SAKOCTI METOJOJOTIYHOIO0 IHCTPYMEHTApil0 YIPaBIIHCHKOTO MpOIECy, U0
JI03BOJIMJI0O BH3HAYEHO YOTHUPU BaplaHTH CTpaTerid YNpaBiiHHS JIOJCHKUMU
pecypcamu il KHTaWChbKUX YHIBEPCHUTETIB, a caMe: CTPATerisl TUIY 3pOCTaHHS,
cTpaTerisi piI3HOMaHITHOCTI, CTpaTerist TpaHcdopMallii Ta CTpaTeris 3aXUCTYy;

- Ha0yJI0 MOAAJIBIIOTO PO3BUTKY TPAKTyBaHHS MOHSTTA «yHpPaBIIHHA
TPYAOBUMHU pecypcaMu», SIK€ 3alpolOHOBAHO pO3MJISAaTH K  PO3POOKY
pallioHalbHUX TIJIAHIB YIPABIIHHS Ta peai3alliio AI€BUX 3aXO0JiB, SIK1 CIpsIMOBaHi
Ha MiJBUIICHHS €(EeKTUBHOCTI Mpalli, KOMIETEHTHOCTE! CIiBPOOITHUKIB 3aKJIaiB
OCBITU Ta PO3KPUTTS 3a JOMOMOTOI0 HAyKOBMX METOMAIB iX MOTEHIany, IO
CIpUSATUME 11€HTU(DIKYBAHHIO HAMPSIMIB YJOCKOHAJIEHHSI YIIPABIIHCHKOTO MPOIIECY
TPYJAOBUMU PECYpCaMu B OCBITI;

- Ha0yJI0 MOJATIBIIOTO PO3BUTKY OOTPYHTYBAHHSI BUBHAUCHHS HAINPSAMIB
cTpaTerii ympaBJliHHS JIOJICBKUMH pPEecypcamMH B YHIBEPCUTETaX, SKa BPaxoOBY€
MIKpPO3MIiHHI YIIPaBIIIHHS JIIOJCBKUMHU PeCcypcaMu, siki OXOIUTIOIOTh M'ATh o0jacTei
(B1mOlp Ta PO3BUTOK MNPOPECcOPCHKO-BUKIATANBKOTO CKJIady, YMNpPaBIiHHSA
3apo0ITHOIO TIaTOI0, 0OMIH 1H(pOpMaIli€l0, Oe3MeKa Mpalli Ta PIBHICTh y PoO0OYOMY

CepeIOBHIIN).

4. IlpakTu4He Ta TeOpeTUYHE 3HAYEHHSA OTPUMAHUX Pe3yJIbTATIB
AOCJIII7KeHHS
PesynbTatn  aucepramiiiHoi poOOTH, SAKI MOB’Si3aHi 3  OLIHKOIO
B3a€MO3B’SI3KYy MK KOMIIETEHTHICTIO BHUKJIAQJa4diB Ta iXHbOIO MOTHUBAIIIEIO
BUKOPUCTOBYIOTbCS KomiTeToM [HCTUTYTYy MiXKHApOAHOI OCBITH XEHAHCHKOIO
IHCTUTYTY Hayku 1 TexHojorikd (moBimka Big 25.10.2022 p.). Pospobrnena y
aucepTaiii  AHKeTa  OLIHKM  KOMIIETEHIT  BUKJIAQJadiB  yHIBEPCHUTETY
BUKOPUCTOBYETHCS LIEeHTpOM pO3BUTKY BUKJIa[auiB XEHAHCHKOTO 1THCTUTYTY HayKU

1 TexHoJoT1# (moBiaka Big 26.10.2022 p.).



TeopernuHe 3Ha4eHHS pOOOTH MOJATAE B TOMY, [0 HABEAEHI y THCEpTallii
HAyKOBO-MPUKJIAJHI PO3POOKH MOXKYTh BHKOPUCTOBYBATHCS 3700yBauyamu
PI3HUX PIBHIB BUIIOI OCBITH y MPOIIEC] MPOBEICHHS HAYKOBUX JOCI1IKEHb.

[IpakTuuyHa Ta TEOpETUYHA 3HAUYIIICTh HAYKOBUX PE3yIbTaTIB BIAMOBIIA€

BuMoramM MOH VYkpaiuu 10 nucepraniiHux JOCTiIKEHb.

5. I'oJ10BHI pe3ysibTaTH, OTPUMAHI 0COOMCTO ABTOPOM

JleTanbHe 03HAaHOMIICHHSI 31 3MICTOM JIUCEPTALIEIO MIATBEPKYE, IO Y POOOTI
JIi Best HayKOBI MOJIOKEHHS, PE3yIbTaTH JOCIII)KEHHS, peKOMEH/1allii, BUCHOBKH €
JIOCTaTHLO OOTPYHTOBAHUMHU, JOCTOBIPHUMU Ta OTPUMaHI OCOOMCTO aBTOPOM.

VY BCTymi AMCEPTAHTOM YITKO OOIPYHTOBAHO aKTYaJbHICTh TEMH. 3aBAaHHS
aycepTallli B3aEMOIIOB’SI3aH1 3 METOI0, sIka KOPEI€e 3 TeMor poooTu. OO0 eKT 1
npeaMeT AUCepTaliiiHOi poOOoTH oOKpechoe cdepy HAYKOBOTO IOCITIIKEHHS.
HaBenenuii mepenik 3araJlbHOHayKOBUX Ta CIELIaJIbHUX METOMIIB JOCIIIKEHHS
CBIIYMTH HE TUTBKH PO BUCOKY 0013HAHICTh aBTOpA II0JI0 1X 3aCTOCYBaHHS, a i PO
BHCOKUU PIBEHb JOCTOBIPHOCTI pPE3yJbTAaTIB JOCIHII>)KEHHS, OCHOBHI IMOJOXXEHHS
AKUX IMOJAHO Y SIKOCTI €JIEMEHTIB HAyKOBOT HOBU3HHU.

[IpencraBnena gucepTalis Mae JOT1YHY CTPYKTYPY, M1APO3ILTA pOOOTH YITKO
OB’ I3aHI.

Y mepumiomy po3gunl  gucepTaliiHOi  poOOTH  aBTOPOM  KOMIUIEKCHO
JIOCJIIIDKEHO KaTeropialibHUM amapar y KOHTEKCTI JOCHIAXKYBaHOT MPOOJIeMaTHKH,
MOB'SI3aHOI 3 YHPaBIIHHSM JIIOACBKHUMHU pecypcaMu. 3a pe3ysibTaTaMu aHajizy
HAayKOBUX JIOPOOOK 1HO3EMHHMX HAYKOBIIIB JOCHIIKEHO MNPOOJIeMy YyHpaBIiHHS
J0JICBKUMHU pecypcamu. [l Bu3HaueHH (PakTOPiB 30BHIIIHHOTO Ta BHYTPIITHBOTO
cepelioBUIA, K1 31MCHIOIOTh BIUIMB Ha YIPAaBIIHHS JIIOJACBKUMHU pecypcaMH B
yHiBepcuteTax Kutaro, Oyno mpoBegeno SWOT-anani3. Y3araibHeHO pe3yJbTaTu
MOPIBHSUIBHOTO aHali3y YIMPaBIIHHS JIOJCHKUMH PECypcamMu B PI3HUX KpaiHax
cBiTy. OxapakTepu30BaHO MI>KHAPO/IHI T€OP1i yIpaBiHHS JIIOJCEKUMU pECypcamu,
MPOBEJICHO MOPIBHSUIBHUIN aHall3 €TamiB pO3BUTKY TEOP1H YIIPABIIHHS JTIOJICbKUMHU

pecypcamu B Kurai.



VY npyromy po3auii poOOTH TOPIBHSAHO KJIAaCH4YHI Teopii MoTuBarii. 3a
pe3yibTaTaMu  ONUTYBAaHHS  BHUKIAJaudiB  pi3HUX  yHIBepcuteTiB  Kwurtaro,
BUKOPUCTAHHS METOAM BHUOIPKM Ta €JEMEHTIB EKOHOMIKO-MAaTeMaTUYHOTO
MOJICTIOBaHHs, OyJIO 3 MPaKTHUYHOI MO3UIli MPOBEACHO OIIIHKY PIBHS MOTHUBAIli
HAayKOBO-MENAroriyHuX  MpaliBHUKIB.  ABTOpoM  c(OpPMOBAHO  MOJIEIb
KOMIETEHTHOCTEN BUKIJIaIauiB yHIBepcuTeTIB KuTaro (3 ypaxyBaHHSIM SIKICHOTO Ta
KUIBKICHOTO JIOCHIDKEHHS Ta pe3yJibTaTiB (haKTOPHOrO aHalli3y), BUKOPHUCTAHHS
SAKO1 HA MPAKTUIll JO3BOJIUTH KEPIBHUIITBY YHIBEPCUTETIB 31HCHIOBATH HE TUIHKH
OIL[IHKY MMOTOYHOI JiSJIbHOCTI BUKJIAJaviB, a i O0yTH €()eKTUBHUM 1HCTPYMEHTOM JIJIsi
KOMILUIEKCHOT'O OI[IHIOBaHHSI KOMIIETEHTHOCTEW BUKIaAa4iB B yMOBaX U(poBi3allii.

Tpetiit po3ain qucepraniitHoi poOOTH NPUCBIYEHUN JOCIIIKEHHIO TPOOIIeM,
SK1 ICHYIOTb B CUCTEMI YNIPABIIHHS JIIOACKKUMU pecypcaMu B yHiBepcuTeTax Kurato
Ta BHU3HAYEHHIO HAMNpsMIB, CIOCOOIB YyJAOCKOHAJICHHSA. 30KpeMma, aBTOpPOM Ha
MiJICTaBl OOIPYHTYBaHHS TiMOTE€3 MIOAO MPOILECY YMOPABIIHHA JIIOJCHKUMU
pecypcamu OyJI0 OXapaKTepHU30BaHO 3 TEOPETUYHOI MO3UIlII MOJEIh CUCTEMHOL
B3a€EMOJIii MNPOJYKTHUBHOCTI Mparli, MOTHUBAIli Ta KOMIIETEHTHOCTEeH. Takox
aucepTaHToM 3a pesyiabratamu SWOT-aHanizy BHU3HA4YEHI HAmNpsIMU CTpaTerii
yIpaBJiHHS JTIOJACHKUMH pecypcamu. [loOynoBaHO cxemy B3a€EMO3B’SI3KIB CUCTEM
CTUMYJIIOBaHHS BUKJIaJla4uiB. BUsHaueHO HAIPSIMU KOHTPOJIIO, K1 € aKTyaJIbHUMU B
MPOIIEC] YIPABIIHHS JIOACBKUMU PECYPCAMMU.

BucHoBku cdopmyiiboBaHi B AuMCEpTallli € JIOMIYHUMU Ta BIJIMOBIIAIOTH
3MICTY pOOOTH.

Hucepranuiitna pobota Oyna nepeBipeHa Ha HasIBHICTh TEKCTOBUX 3al103UYECHb.
PesynbTaT aHamizy 3BITY MEpEeBIpKM Ha IUIariaT Ha HAsBHICTh TEKCTOBHUX
3ano3uyeHb (mporpama Strike plagiarism) perieH30BaHOI AUCEpTaIIiHOI pOOOTH,
JI03BOJISIIOTh 3a3HAYMTH, 0 auceprtaniiiHa pobota JIi Bes (Li Wei) Ha Temy
«YnpaBiaiHHA JIOJACBKUMU pecypcamu B ocBiTi» (anri. «Management of the human
resources in the education») € pe3yJabTaToM CaMOCTIMHHUX JOCIIIKEHB 37100yBaya 1
HE MICTUTh €JIEMEHTIB IUIariaTy Ta 3amo3W4eHb 3TiAHO0 mocTtaHoBu KMY Bix

12.01.2022 Ne 44 n. 9. BuxkopucraHi iei, pe3yJbTaTH Ta TEKCTH IHIIUX aBTOPIB



MarOTh MOCUJIAHHS Ha BIAMOBIAHE KEPETO.

6. KiiibKicTb HAyKOBHMX IyOsTikawii

HaykoBi mosioKEeHHS, PEKOMEHJAllli, BUCHOBKM JUCEPTallliHOI pPoOOTH
BucBiTiIeHl JIi Beem y 15 HaykoBUX mpatsix, a came: 1 cTarTs y HayKOBOMY BUJAHHI,
K€ BKIIFOUEHE JJ0 MI?)KHApOAHOI HAYKOMETPUUYHOI 0a3u Scopus, 5 ctareil y HayKOBHUX
(axoBUX BUJAHHIX YKpaiHu, 1 myOuikamis B MIXKHApOJHOMY BUJaHHI, | po3nin
KOJICKTUBHOI MOHOTpadii Ta 7 mpailp anpoOaIiifHoro xapakTepy.

3MicT, pe3yJibTaTH, HAyKOBY HOBHU3HY JUCEPTAlIMHOI POOOTH J1OCTATHHO
MMOBHO PO3KPUTO Y HACTYITHUX HAYKOBUX ITyOIiKAI[IsX:

1. Wei, L1, Klietsova, N., Volchenko, N., Petrova, N. and Kharchenko T.
(2022), “Teacher Competency Model in Human Resource Management:
International Economic and Legal Experience in Chinese Universities under

Digitalization”, Journal of Hygiene Engineering and Design. Vol. 40. pp. 357 —
368 (Scopus) DOI: https://doi.org/10.32782/JHED/2023-42.3. (Scopus).

2. Wei, Li (2019), “Features of management of labor potential in educational
sphere”, Ekonomika ta derzhava, vol. 6, pp. 59-63. DOI: 10.32702/2306-
6806.2019.6.59.

3. Wei, Li (2020), “Analysis of higher education institutions in
China”, Investytsiyi: praktyka ta dosvid, vol. 4, pp. 77-80. DOI: 10.32702/2306-
6814.2020.4.77.

4. Wei, Li (2020), “Research on social service functions of agricultural and
forestry colleges and universities”, Agrosvit, vol. 17-18, pp. 111-118.
DOI: 10.32702/2306-6792.2020.17-18.111.

5. Wei, Li (2021), “Compilation of competency scales for teachers in local
colleges and universities in China”, International scientific journal “Internauka’.
Series: “Economic Sciences”. Ne 6. pp. 54 — 60. DOI: 10.25313/2520-2294-2021-
6-7357.

6. Wei, Li and Zongxi, Li (2022), “Organizational and methodological and

practical features of the study of the relation between the university highly



productive labor system and the competence of the teacher”, Investytsiyi: praktyka
ta dosvid, vol. 19 - 20, pp. 114 — 119. DOI: 10.32702/2306-6814.2022.19-20.114.

7. Wei, Li and Nazarenko, 1. (2021), “Bibliometric Analysis of Research on
Teachers and Competency”. Proceedings of the 37th International Business
Information Management Association (IBIMA), May 30-31, 2021, Cordoba, Spain,
pp. 10853 - 10861.

8. Nazarenko, 1., Wei, Li and Anyu, Hou (2022), “Exploration of human
resource management mode in Chinese university”. Moderni aspekty védy: XV. Dil
mezindrodni kolektivni monografie / Mezinarodni Ekonomicky Institut s.r.o.. Ceska
republika: Mezindarodni Ekonomicky Institut s.r.o., pp. 44 — 57.

Tako’X OCHOBHI MOJIOKEHHS Ta BUCHOBKHU JUCEpTallli MPOUIIIN JOCTATHIO
anmpoOailito Ha TaKuX BCEYKpPAiHCHKMX Ta MDKHApogHUX KoHpepeniisnx: III
MixHapogHa HayKoBO-MpakTHuHa KoH(epeHiis «MeHemxkmeHT XXI cTOmITTS:
rinobanizamiini Bukiukm» (2019 pik); XVI MixnHapogHa HayKOBO-IpaKTUYHA
KOH(EepeHIIsI MOJI0AUX BUYeHUX « EKOHOMIUHMY 1 cOllaibHUI PO3BUTOK YKpaiHU B
XXI cromitti» (2019 poky); XVII MixknapoaHa HayKOBO-PaKTUYHA KOH(PEPEHIIIs
Moi01uX BueHUX « EKoHOMIYHUH 1 coliaibHUM po3BUTOK YKpainu B XXI cTomiTTi:
HalllOHAJIbHA Bi3isl Ta BUKIMUKHK riodanizamii» (2020 pik); MixHapoaHa HayKOBO-
npakTryHa KoHPepeHiis «EkoHomika, hiHaHCH, OOJIIK Ta MPaBO: aHAII3 TCHACHIIIM
Ta mnepcnekTuB po3BUTKY (2020 p.); Bceykpaincbka HayKOBO-IIpaKTHYHA
KoH(pepeHlis «PerymtoBaHHs, 3Ha4YeHHS Ta €QEKTUBHICTh MIXKHAPOIHOIO
criBpoOiTHULTBa» (2020 p.); II MixHaponHa HayKOBO-IIpaKTUYHA KOH(epeHIis
«IIpobnemu 00JIIKOBO-aHATITUYHOT O 3a0€e3MeueHHs yIpaBJiHHS
MIMPUEMHUIBKOIO  JTisuibHICTIO» (2021 p.); MixkHapoaHa HayKOBO-TPAKTUYHA
iHTepHeT- KoHdepeHuis «CTpareriyHi MNPIOPUTETU PO3BUTKY OyXTalITepChbKOTO

00JIIKy, ayJUTy Ta OMOJIaTKyBaHHs B yMoOBax riobamnizamii» (2022 p.).

7. 3ayBakeHHs Ta MO0AKAHHA 10 3MICTY
[To3UTHBHO OIIHIOIYM PEe3yJbTaTH HAYKOBOI'O JIOCHTIKEHHS, BBAaKAEMO 3a

MOTPIOHE 3a3HAYUTH HACTYIIHI 3ayBAKEHHS Ta PEKOMEH/IaIlli.



1. JonmaTtkoBoro oOOIPyHTYBaHHS MOTpeOye JOIUIbHICTh PO3TJSAY Ta
Bi3yamizamis y myHkti 1.3, pucynok 1.6 (c. 68) momens EPRG 3 ypaxyBaHHSM
TEMaTUKU JUCEPTAIIHOTO JTOCIKEHHSL.

2. Ilopany indopmartito B myHKTi 2.1 y Tabnuin 2.8 «Y3araibHeHHS eMIIpUIHUX
JOCTIIKEHb CTPYKTYPHY BUCOKOIPOIYKTUBHOT poOouoi cucteMu Kutatoy» (c. 96 —97) i
tabmuii 2.9 «Pe3toMe eMmipuyHOro JOCHIIKEHHS CTPYKTYpU MDKHAPOIHOT
BHUCOKOMPOAYKTUBHOI cUCTeMH Tmpatli» (c. 96 — 97) nominbHo Oyno O y3araabHUTH B
po3aim 1.

3. ¥V nyHkri 2.3 AucepTaHTOM 3a pe3yJibTaTaMH JOCTIKEHHS YOCKOHAJICHO
CTPYKTYpPHY MOJIETb YIIPaBJIiHHS JIIOACBKUMHU PECYpCaMU B OCBITI, sIKa CIPSIMOBaHA
Ha OI[IHKY 0a30BUX, MEJAroriyHux, HAyKOBHX Ta COLIAJIbHUX KOMIIETEHTHOCTEH,
1110, CBOEIO YEPTOI0, 3a0e3Ieuye MPOBEACHHS B IPAKTUIHOMY aCIeKTI J1€BOI OIIHKU
JISIbHOCT] BUKJIaAa4diB Ta € €()eKTUBHUM IHCTPYMEHTOM MEHEIKMEHTY B YMOBAaX
uudposizaiii. Ha Ham norss, y KOHTEKCTI JaHOTO JOCIIIKEHHS JOLUIBHO Oyio O
OUTBII JETATBbHO PO3TJISHYTH OCOOJMBOCTI YNPABIIHHS JIIOACBKUMU pecypcaMu B
yMoOBax 1nu@ponizaiii.

4.V nyukri 3.1 aucepraiiiinoi poOOTH AUCEPTAHTOM aKIIEHTOBAaHA yBara Ha
npoOsiemi  3a0€3MEUEHHS]  CUIbCHKOTOCHOJAPCHKUX Ta  JIICOBUX  KOJIEIXKIB,
yHiBepcuTeTiB Kutaro kBanmidikoBaHuMu kaapamu. JlucepramiiiHa podora maia
OUIBbIIY HAayKOBO-TIPAKTUYHY I[IHHICTh, SIKIIO O aBTOp 3ampoOIOHYBaB ILIAXU
BUPIIICHHS AaHO1 IPOOIEMHU.

5. Binpm geranbHOro omucy mnoTpedye cxeMa B3a€EMO3B’S3KIB CHUCTEMU
CTUMYJIIOBaHHS BUKJIAJIauiB YHIBEPCUTETY, sIKA MMOJlaHa Ha pUCyHKY 3.9. (c. 174).

6. BpaxoByroun Ha3By nyHkTy 3.3 «Ctpareris ymnpaBiiHHS JIOJACBKHUMU
pecypcamu Ta mpomno3ullii il yHIBepcUTeTiB Kutaro» aucepTanty HOUUIBHO OyJo
0 pO3MIsIHYyTH Ta OOIPYHTYBaTH YCi HEOOXIAHI €JIEeMEHTH, SIKI MOBHUHHA MaTu
cTpaTteris (HampuKiaj, BIACYyTHE BUZHAUYCHHS MICIi Ta IIJIed cTparterii, cnocoOiB ii

peaui3airii).



3a3HayeHl 3ayBaKEHHS HE 3HWKYIOTh HAayKOBOI Ta MPaKTUYHOI LIHHOCTI
aucepraniitHoro pociikeHHs JIi Bes 1 He BIIMBaIOTh Ha 3arajibHy MO3UTHBHY

OIL[IHKY PEleH30BaHOi pOOOTH.

8. BianoBigHicTh AucepTauii cneniaJbHOCTI Ta Npod LI pagu:

Hucepraniitna po6ota JIi Bes (Li Wei) Ha TeMy «YTpaBiiHHS JIOJCHKUMU
pecypcamu B ocBiT» (anria. «Management of the human resources in the
education»), gKa MmojaHa 0 3aXWUCTy y CIELIali30BaHy BUYEHY paay Ha 3100yTTs
cTyneHs aokTopa ¢iunocodii 3 ramysi 3Hanb 07 — YpaBiiHHS Ta aAMIHICTPYBaHHs
3a cnemianbHIicTIO 073 «MeHepKMEHT» 3a CBOIMH AaKTYaJIbHICTIO, HAyKOBO-
TEOPETUYHUM DPIBHEM, OCHOBHUMHU pe3yJbTaTaMU OOIPYHTOBAHOCTI, OCHOBHUMH
MOJIOKEHHSIMU 1 pe3yibTaTaMU ONMyOJIIKOBaHUMH Yy ()axOBHUX BUJIAHHSIX, HOBH3HA
MMOCTAHOBKM Ta MPaKTUYHHUM 3HAYCHHS BiMOB11ae BuMoram Hakazy MOH VYkpainu
No 40 Big 12 ciuna 2017 poky «Ilpo 3aTBepikeHHS BUMOT 110 O(OPMIIEHHS
nuceptanii» Ta [loctanosi Kabinety MinictpiB Ykpainu Big 12 ciuns 2022 p. Ne
44 «IIpo 3atBepmxenHs [lopsanky nmpucyKeHHS CTyIeHs Toktopa ¢utocodii Ta
CKAaCyBaHH$ PIIICHHS pa30BOi CIEl1aI130BaHOI BUCHOT paJiv 3aKJiay BUIIO1 OCBITH,
HAayKOBOi YCTaHOBHU MPO MPUCYKEHHS CTYNEHs JOoKTopa (igocodii» 13 3MiHAMH,
BHeceHuMH 3riHO 3 [ToctanoBoro KM Ne 341 ig 21.03.2022. 3mict auceprariiii

BI/IMOBIa€ MACMOPTY CIEIiaTbHOCTI.

Penen3senr:
a.e.H., mpogecop, npodecop
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